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The Impact of Work—-Family Relationship on Female Entrepreneurship .
A Theoretical Framework

ZHANG Jianmin, ZHOU Nanjin
(School of Business and Tourism Management, Yunnan University, Kunming 650500, China)

Abstract: Female entrepreneurship is now a hot topic in the academic and practical circles, while under the back-
ground of traditional gender division of labor in China, the influence of work and family on women” s entrepreneurial
willingness and performance cannot be ignored. From the perspective of job requirement-resource model and boundary
theory, this paper constructs a theoretical framework of work—family relationship affecting women” s entrepreneurship
(willingness or performance ). The research shows that: both work and family produce respective demands for women,
and individuals obtain all kinds of useful resources from both sides; elasticity and permeability are the main attributes
of work—family boundaries; the work—family conflict arises from the antagonism between work and family demands,
and the work—family enrichment comes from the integration of the two kinds of resources; the different work—family
relationship ( conflict/enrichment) affects women’s entrepreneurial willingness ( potential for entrepreneurship) and
performance ( performance of entrepreneurship) in an integrated way.

Key Words: Work—family relationship; JD—R Model ; Boundary theory; Female entrepreneurship
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