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Study on Relationship between Employees” Job Self — efficacy and Subjective Well — being
—the Mediating Effect of Work — family Enrichment

YAN Shumin, BU Xinghui
(School of Economy and Management, Tongji University, Shanghai, 200092, China)

Abstract: The paper studies the effect of self — efficacy on SWB, and brings in work — family enrichment as a mediator. The research

collects data from a variety of employees in different enterprises in Shanghai, Jiangsu, and Zhejiang, then uses SPSS to do empirical a-

nalysis and verify the assumptions. The results showed that: (1) Self — efficacy and work — family enrichment is significantly positively

related; (2) Self — efficacy and subjective well — being is significantly positively related; (3) Work — family enrichment and SWB is

significantly positively related; (4) Work — family enrichment partially mediates the relationship between self — efficacy and subjective

well —being. (5) Employees”work — family enrichment is significantly different because of their different age and gender.

Key Words: Self — efficacy; Work — family Enrichment; Subjective Well — being
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