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131.

Job Satisfaction and Turnover Intention of Early Career Employees

Based on the Analysis of Multi Dimensional Job Satisfaction

LI Xianyin, YANG Boxu,YANG Na,CHEN Yuyu
(School of Management ,Qufu Normal University , Rizhao 276826 ,China )

Abstract: The job satisfaction of early career employees has an important influence on the turnover intention.Taking early career em-
ployees as the research objects,a table of job satisfaction scale for early career employees was designed,32 companies located in Shan-
dong, Jiangsu, Shanghai and other places were selected ,and 409 samples were obtained. Confirmatory factor and hierarchical regression
analysis have been used to explore the influence of early career employees’ job satisfaction on turnover intention.The results showed that
early career employees’ job satisfaction has a significant negative influence on turnover intention( 8 =-0.629).The six dimensions of job
satisfaction have different influence on turnover intention. Among which 5 have significant negative influence, by order, they are magni-
tude issalary satisfaction,job itself satisfaction,individual development satisfaction, interpersonal satisfaction and job competency satis-
faction.But leadership behavior satisfaction has no significant impact on turnover intention.

Key Words: Job Satisfaction; Turnover Intention; Early Career Employees
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